Kingdom Leadership Foundations
By Dr. Michael Brodeur

KLF - Module 6.5 Notes

Welcome - Community Contributions: Getting Counsel from Others

Fulfilling personal destiny is not a solo journey. Leaders thrive when they actively engage in healthy
community, seek counsel, and build accountability.

A. Community is Essential for Fulfilling Destiny

Focusing solely on personal success can create an isolated mentality.
The goal of leadership is a win-win:
o Individuals fulfill their personal destinies.
© Organizations thrive through the contributions of individuals.
Key principle: Leaders do not operate alone—they flourish in community.

B. Pursue Destiny with Intentionality

Your destiny requires active pursuit—it won’t just happen.
Leaders must take responsibility for their growth, learning, and spiritual development.
Practical steps:

0 Learn how to access God's heart and seck clarity on your calling.

o Invest time in prayer, mentorship, and seeking wise counsel.

O Help others process their journeys and make strategic steps forward.

C. Progress Comes from Working in Partnership with Others

One way God speaks is through other people—especially those close to us.

The body of Christ functions as a team—cach member plays a vital role (1 Corinthians 12,
Romans 12).

Healthy leadership avoids the superstar mentality—instead, it builds a culture where everyone
contributes.

Leaders develop others so that ministry and influence multiply beyond themselves.

D. Community is Relational and Provides Accountability

True accountability strengthens leadership and prevents isolation.

Leaders need mentors, peers, and people they submit to.

Being open to constructive feedback fosters personal growth.

Leaders should model accountability to their teams by seeking feedback and maintaining humility.



E. Build Community in Family, Church, Marketplace, and Other Groups

e Healthy community thrives in every sphere of life—family, church, business, and beyond.

® [eadership is not just about achieving goals, but also about building strong, lasting

relationships.
e Key principle: True Kingdom leadership is rooted in love and accountability.
® A healthy leadership culture ensures that people:

o

O
O
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Are accountable.

Are multiplying themselves by mentoring others.
Are growing in Christlikeness.

Are pursuing and fulfilling their destinies.

Reflection Questions:

1. Who are you accountable to?

2. Do the people in your organization have a way to appeal to someone else if you are
leading pootly, or falling into sin or abuse?
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3. Do you have team members that complement your gifts and personality?

4. Are you being led and being accountable so that others can see it and emulate it?

Activation:

1. List who you are accountable to, how often you meet, and what you work on together.
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2. List your primary team members and how they are accountable to you.

Leadership is strongest when rooted in community. Build accountability, seek wise counsel, and create a
culture of mutual support!
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